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Message from the President-Elect J. Scott Yaeger
Dear Friends and Colleagues,
As the incoming President for 2018-2019, I’d encourage
each of you to take a moment and ask yourself if you value being a member of the BCTWS. If that answer is yes,
please read on. I am writing to call you to action to play a
greater role in what BCTWS does throughout the year
and to let you know about a number of valuable and exciting roles where you can
help shape the future of our Chapter.
Fall has arrived with more than just seasonal change at our doorstep. The BCTWS
executive has been in place and working hard for our group for the past year, and
we are beginning to prepare for annual elections that will allow other BCTWS
members to bring their ideas and energy to help keep Chapter momentum going!
The four executive positions seeking nominations include:
President-Elect (3-year term), ie. President-elect, President, Past President)
Secretary/Treasurer
Director (2-year term)
Student Director
Each of these roles can and do help make significant decisions and contributions
for the BCTWS. I think I can speak for the entire executive to say that we are encouraged by the positive feedback that we have received, are proud of what we
have accomplished over the last year, and hope that we are establishing the foundation for a continuing and vibrant group.
As he transitions into his role as Past-President, Rod Davis will chair the Nominating and Elections Committee. A formal call for nominations will go out in the next
few days, and elections for these positions will happen in November.
If a more time-constrained contribution than an executive position might be more
to your liking, there are a number of equally important roles in need of filling. such
as participating on one of the Chapter’s committees such as conservation affairs
or communications, or volunteering to help with the planning for the annual
meeting in the spring.
Likewise, planning for an annual conference has begun, and we will be holding a
coordination call this October to get it rolling! The conference date and location
are still to be determined, and there is still plenty of time to get your ideas included to help me make this the best BCTWS conference ever. I ask you to take the
very simple step of sending me a short email [continued next page]

[continued from Page 1]
and ask, “How can I help?” I’ll get back to you promptly and start the discussion and find a role that where you can contribute
best within your time constraints.
And finally, we ALWAYS welcome contributions to the newsletter. We are a large province with dispersed membership. The
newsletter provides a simple opportunity to help us get to know one another remotely. Please take 30 minutes some morning
over a cup of coffee to write a paragraph or two and let other members know what YOU find important or exciting; your favorite
BC species, a project you are working on, or an interesting observation you may have made.
I am hoping you will consider volunteering and contributing now! Executive and Committee membership is open to any
BCTWS member and is a great way to get involved, meet other members, and help your professional society and chapter.
Thank you in advance for your willingness to be a BC Chapter committee volunteer. Please do take the simple step of sending a
quick email to me (at jscottyaeger@gmail.com) or any of the other executive, to ask questions about any role you might be interested in. We look forward to hearing from you soon.
Cheers,
Scott Yaeger
President-elect

The California Army National Guard would like to extend an invitation for the 2018 Regional Airport Wildlife Management Training at Los Alamitos Army Airfield in Southern California, Wednesday, 24 October 2018. This course will provide essential training
to Airport Operations, Safety and Environmental staff members on the technical issues involved with airport wildlife management, hazard mitigation, species identification, and regulatory requirements. The course will also provide an opportunity to share
lessons learned and invaluable effective wildlife management practices amongst the members of Airport Operations, Safety, and
Environmental communities. The course will be held at the Bldg 15 Conference Room 134 at the Joint Forces Training Base (JFTB),
Los Alamitos, 4522 Saratoga Avenue, Los Alamitos, CA 90720. All attendees must submit a completed registration form by email.
There is no registration fee. See next page.
Lodging: Military attendees will find lodging available through the JFTB Guest Services Office at https://jftbmwrbillets/com/
billeting/. Civilian attendees are encouraged to also contact JFTB Guest Services, but may book at nearby hotels for off- post lodging. Bring your military/
ID, or valid State ID (if you do not possess a CAC). Anyone without a CAC will need to be verified
at (continued next page) the main gate, based upon the information provided on the Registration Form. Attendees flying commercial air into the area may choose 3 major airports: Long Beach Airport (LGB) John Wayne Airport, Orange County (SNA) & Los
Angeles International Airport (LAX). Distance to JFTB: LGB is ~ 15 minutes , SNA is ~ 35 minutes , LAX is ~ 45 minutes. All
attendees should be prepared for outside demonstrations, i.e. wear proper clothing and shoes, and bring binoculars if available.
SCHEDULE:
0800-1100 LAAAF/USDA Introductions / “Why We Are Here” / Airport Wildlife Attractants / - BREAK—/ Laws & Regulations /
Wildlife Management Techniques/ Bird Strike Reporting/
1100-1200 Site Visit LAAAF AOA: Habitat Types/
1200-1330 LUNCH 1330-1500

Breakout Sessions:

Bird ID/Raptor Banding - USDA
Hands-on Management Techniques – USDA
Wildlife Hazards Discussion – Airports
1500-1600 Summary / Test/Wildlife Scenarios / Evaluation
REGISTRATION FORM IS ON NEXT PAGE

If you want to participate in this training program, , PLEASE SCAN THE FORM BELOW AND SEND TO Tom.Tandoc@us.army.mil

Photos by B.C. government—Fort Nelson area
and Mahood Lake Wells
Gray National Park

WHAT YOUR EXECUTIVE HAS BEEN UP TO JUNE—SEPTEMBER












Input into The Wildlife Society’s policy priorities: What does out organization unit leadership believe are the one
or two most important policy related topics for TWS to engage in the next two years?
Discussion about BCWF request to share their Conservation App
Posting of Members’ Survey on Website & Newsletter
Narrowing down Conference Venue, Date, and Content with help of members’ input
Collaboration with Yukon Chapter of TWS for possible merge
Adding a Diversity Outreach Committee to expand diversity among members
Rebranding the BC Chapter as a forward-thinking group with 21st Century ideas about Wildlife and Habitat
Setting up a Standing Mentoring Committee to offer mentoring at all levels via the Newsletter, Meetings, and
Twitter Conferences
Instagram: https://www.instagram.com/bc_tws/
Twitter: @bc_tws
Facebook: https://www.facebook.com/wildlifesocietyBC/

The BC TWS Conservation Affairs Committee (http://www.bctws.ca/take-action.html) supports the BCTWS Executive in
reviewing and commenting on issues relevant to wildlife conservation and management in British Columbia. A key role is to provide
science-supported information to public policy makers, wildlife professionals, other resource managers, and the public concerning
these issues.
You don’t have to be on the committee to be involved! We rely on BCTWS members to identify and consult on wildlife management
and conservation issues. Our goal is to represent our membership, and the best way we can do that is with active participation from
our members. If you want to get involved in any capacity or have an issue you’d like the Conservation Affairs Committee to review,
please contact us at tws.bc.chapter@gmail.com.

BC TWS 2018 Membership survey results—from the Communications Committee
BCTWS members provided direction to the Board of BCTWS for future goal and objective setting in the 2018 survey. The 30question survey included questions relating to membership, meetings, political involvement, chapter communications, meetings,
and provided opportunities for suggested improvement to these areas. Thank you to those of you who took time to provide your
thoughts.
When asked about what they looking to get from their membership and participation with BCTWS, members indicated that they
are involved with the BCTWS predominantly to increase opportunities to meet, interact, and share information with other BCTWS
members, to be better informed about provincial issues, and encourage evidence-based decision making throughout the province.
92% of respondents felt it was appropriate for the BCTWS to invest time to become actively involved in political/management
matters that affect natural resources in the province. 77% would like to see the BCTWS provide expertise to decision-makers regarding wildlife management issues and activities, and to be involved in public debate and development of formal position statements on proposed policies, decisions, and actions of government involving wildlife biology and management (n=68%).
Commenters supported the Framework adding emphasis that, “BCTWS should be the voice of wildlife science in BC, and direct that
voice to government on policy issues, advocate for the science and its incorporation into decisions.” When asked what members
like least about our organisation, comments included that our chapter is too small,* lacks a diversity of people of colour and gender,* and that chapter finances are limiting and the difficulties of trying to get things done with volunteers often results in a lack of
events and information updates. *It was noted that there is little Canadian content, and that Annual Meetings are almost always in
the United States. *

Conference
Responses to member willingness or ability to attend a conference overwhelmingly indicated that conference location (80%) and
cost to attend (54%) were driving factors. Workshops and educational opportunities (37%), transportation ease (33%), conference
theme (25%), and presentation of paper or poster (20%) followed in importance. Almost 70% of respondents suggested they would
be interested in presenting a paper or poster. Other suggestions of topics affecting willingness to attend a conference included: a
suggestion to have them be available by webinar, the quality and diversity of the talks, workshops, plenary speakers, and conference themes, and timing that minimizes conflict with field work or student schedules. Good suggestions for venues were: alternating from year to year at urban and rural locations, hosting the conference in a central location, and to provide a mechanism
(e.g., chapter website) to coordinate room-sharing. *
Concerns were expressed that The Wildlife Society attempts to appear apolitical, and that wildlife conservation is a political stance
that should be embraced and supported. The fear is that any organisation that attempts to appeal to everyone will eventually lose
the interest of all concerned. Additionally, members detect an undercurrent of old school hunting-based management but offer
that this isn't necessarily a bad thing if other sides of the issue are also considered. *And finally, concern was expressed that The
Wildlife Society can be too stuffy and formal with a suggestion to keep it fun and engaging.
Regarding what members like about our organization, recurring words and phrases within comments including: community, fun,
networking, communication, passion, and opportunities. *
*All of these issues are being addressed and the Executive is finetuning the goals. Keep posted and look for exciting new features.

Introducing the UBC Okanagan & UNBC Student Chapter
Emily Sunter

David Breault

Meet Emily Sunter, the 2018-2019 VicePresident of the UBC Okanagan Chapter of TWS
in Kelowna!

David Breault is the grad student rep for the
UNBC TWS student chapter. He is studying Pacific marten ecology on Haida Gwaii, and joined
TWS to connect with like-minds. He comes from
Port Coquitlam originally, near Vancouver, so it
took him some time to adjust to the northern
lifestyle. During his first winter in Prince George
he hiked to school and took a crazy carpet down
the hill to get home. He went ice fishing and
cross-country skiing for the first time. It was all
new to him and made him feel Canadian in a way
he never felt when he lived through the mild,
rainy winters of the lower mainland. This summer I fell in love with fly fishing for trout and
grayling in the cold, clear waters of northern BC,
and volunteered at a bird banding station in
Mackenzie. He feels like the north is his second home now, and that sense of place comes
from the wildlife and the UNBC community.

Emily is halfway through a M.Sc. in Biology studying human-carnivore interactions with the
chapter's faculty sponsor, Dr. Adam Ford.
She wanted to join this club and ran for an executive position to continue her campus involvement. She hopes to share her love of wildlife,
safe interactions, and getting outside with fellow students on the UBC campus! She is excited
to bring her previous experience in running
clubs/events to her “awesome chapter of TWS”
and work with the other Execs to keep everyone
abreast of what’s happening in the world of
wildlife!
When she’s not thinking about future TWS
events, you'll find her daydreaming about her
next trip to South America, walking her cat on a
leash, or pummeling through her enormous human-bear interactions dataset! If you ever want
to talk about volunteering in South America or
need a cheerleader for your next attempt to
reach out to a professor or employer you've never met, let Emily know. She is full of enthusiasm
and experience—a great combination.

Here he is below at the Mackenzie banding station with the first bird he got to band: a common
yellowthroat.

Provincial Project Snapshot—how you can share your research from the past, now, or proposed, with members. Or
you can state why BC wildlife are important to you. Send a summary of (~ 300 words) to: BC.TWS@google.com with
“project snapshot” in the subject line.

Provincial Project Snapshot Human-Carnivore Conflict in Southern Vancouver Island
—Joanna van Bommel
Joanna van Bommel is a MSc student at UBC Forestry working in the Wildlife Coexistence lab. This summer
she began the fieldwork segment, studying human-carnivore conflict in southern Vancouver Island.
Sooke is the municipality that experiences the most human-bear conflict in the Capital
Regional District (CRD) around Victoria, and she set 53 remote camera traps in the
urban, rural, and wild areas around there. These motion-triggered cameras captured
images of black bears to see where they spend time along the urban-wild gradient.
Remote camera traps are superior to reliance on sightings by field personnel because
they reduce the impact of human presence on animals. Likewise, camera trap photos
provide a great opportunity to engage a broad audience in research as they can be
shown to explain project outcomes, support anecdotal evidence of wildlife presence
or behaviours, and draw attention to the animals present in the ecosystem.
Joanna’s project also involves considerable community engagement, as the sites are
all on private property generously lent by Sooke residents and T’Sou-ke First Nation, or on CRD regional park land. The photos she shares with residents helps maintain interest and ownership in the project and allows for a non-technical avenue of
science communication.
The cameras will be left in the field for a year to capture images of black bears and other wildlife over all four seasons and
at every time of day. With this information she can identify temporal patterns of area use – whether bears spend more time
in certain areas at different times of year, as well as how their area use changes from day to night. Where bears spend their
time may correlate with the number or type of human food attractants available to them (e.g. garbage, compost, livestock,
and fruit trees), which is often an easier immediate source of calories for bears than natural food sources that can be more
seasonal (e.g. berries and salmon). This prolonged presence of bears at these non-natural food sources may increase the
amount of human-bear conflict that a region experiences.
Joanna will compare the number of black bear photos from different areas to create a relative scale of bear abundance, and
then she will compare sites that report high numbers of conflicts have a lot of bear activity captured on camera. If there is not an abundance of bear activity on camera, then
potentially fewer bears are causing the problems. By clarifying patterns of bear use and
better understanding the relationship of conflicts to bear relative abundance, land
managers will be able to target conflict reduction methods, such as electric fencing,
more efficiently to reduce conflicts in the area.
The cameras have only been out for a month and they have already captured images
of black bears, raccoons, rabbits, elk, cougars, as well as thousands of black-tailed deer
photos! For more information contact Joanna von Bommel kvb.joanna@gmail.com
Twitter: @JoannaKvB

Western sandpiper Calidris
mauri Photo Alan Wilson

Pacific Jumping Mouse
Zapus trinotatus
Photo Mike Patterson

Tiger Salamander Ambystoma tigrinum
Photo Larry Powell

Coyote Canis latrans
Photo bcadventure.com

The Mentoring Program by the B.C. Chapter of TWS
Five Principles for More Effective Communications- The Science of What Makes People Care
[Ideas taken from Ann Christiano & Annie Neimand, Stanford Social Innovation Review, Fall 2018]

Effective communication is not simply about getting your message out. It requires you to strategically tap into what
shapes people’s feelings and values. Here we share five principles pulled from social science that will help you connect
your work to what people care most about.

Join the Community
Identify a group whose change in behaviour could make a profound difference for you issue or inspire others to
take action, and figure out how to bring that group value. People seek information that makes them feel good
about themselves and allows them to be a better version of themselves. If you start with this understanding of the
human mind and behavior, you can design campaigns that help people see where your values intersect and how the
issues you are working on matter to them.
Communicate in Images
Use visual language to describe your organization, issue, or solutions instead of abstract concept to help people
connect with your work. Try creating a picture in the mind of your audience of what that concept looks like. The next
time you write a presentation for yourself or someone else, try printing it out with wide margins. Can you create drawings of the images you’re creating in your listeners’ minds? If not, go back and add visual language that will keep their
attention and stick in their memories. Identify a group whose change in behavior could make a profound difference for
your issue or inspire others to take action, and figure out how to bring that group value. The next time you write a
presentation for yourself or someone else, try printing it out with wide margins. Can you create drawings of the images you’re creating in your listeners’ minds? If not, go back and add visual language that will keep their attention and
stick in their memories.
Invoke Emotion with Intention
Think about what you’re trying to get people to do and how they would feel if they were doing it. Then think
about stories that would make them feel that way. Relying on sadness as a way to “pull on heartstrings” may actually result in your community tuning you out entirely. Research tells us that people are really good at avoiding information for three reasons: It makes them feel bad; it obligates them to do something they do not want to do; or it
threatens their identity, values, and worldview. Although people avoid information that makes them feel bad, they are
attracted to things associated with pleasant emotions. As you think about what it is you want people to believe and
do, use emotion with intention.

Create Meaningful Calls to Action
Review your calls to action to make sure they ask communities to do something specific that will connect them
to the cause and that it is an action that they know how to do. Effective calls to action follow three rules: They are
specific; the target community sees how the solution will help solve the problem; and they are something the community knows how to do. First, make your call to action concrete and super-specific. In one study, marketing professor
Melanie Rudd and her colleagues provided two different calls to action to two distinct groups. One group was asked to
“support environmental sustainability.” The other group was asked to “increase the amount of materials or resources
that are recycled or reused.” Participants who had the concrete goal of increasing resources for recycling reported
greater happiness. Second, people need to see how their action will help solve the problem.
“If people believe they have no power to produce results, they will not attempt to make things happen.” Third, people
need to know how to do the thing you are asking them to do, and be able to easily incorporate it into their daily routines and habits. If your call to action is not easily incorporated into your target community’s everyday life or is not
easily achieved, they may not take action. When you’re designing calls to action, it will be important to understand the
habits and routines of your target community. (continued next page)

[CONTINUED: The Mentoring Program by the B.C. Chapter of TWS ] Five Principles for More Effective Communications -

The Science of What Makes People Care

Tell Better Stories
Go beyond simply sharing messages to telling interesting stories with a beginning, middle, and end. The Seven
Basic Plots: Why We Tell Stories, journalist Christopher Booker outlines some basic plot structures, such as “Overcoming the
Monster,” “Rags to Riches or Riches to Rags,” “The Quest,” and “Voyage and Return.”
As people hear a story, they seek cues about how the story will unfold and who the protagonist is. Familiar plot structures—
such as “rags to riches” (“Cinderella”)—help orient the audience’s expectations about the events to unfold and whose team
they should be on. This is particularly important for communicating with audiences that may not be familiar with the issue
you are working on. But for audiences that are very familiar with the issue, playing with plot structures that break expectations and surprise them may be more important for capturing their attention and avoiding fatigue from hearing the same
story one too many times.
How to apply this insight: What new insights will your audiences gain from hearing these stories? Are your stories interesting enough in their own right to merit a listen—even if the listener isn’t passionate about your issue? And are you using
the empty and full spaces of your stories to help people gain new insights on topics and issues they assume they know well?

Jobs and Opportunities
I. Biologists for Population analysis in the migratory bird team at the Canadian Wildlife Service. CWS will fill three biologist positions, each with a strong focus on statistical and related quantitative duties. The posting, with a closing date of 09 October 2018,
is available at https://emploisfp-psjobs.cfp-psc.gc.ca/psrs-srfp/applicant/page1800?poster=1199923

II.Planning Biologist- SCI 3 or SCI -Wildlife Conservation Society Canada; Whitehorse, Yukon. Start date: December 2018
or early 2019. Application closing date: Open application. Salary range: $85,000 to $100,000, plus benefits

This new position will be responsible for bringing strong conservation science to land use planning and management. Looking for someone with land use and conservation planning expertise who has the experience, understanding, and passion
necessary to engage effectively with First Nations and other regional actors and organizations so as to realize the best opportunities for collaboration and collective action.
In addition to having a solid understanding of the fish, wildlife, and ecology of this northern region, GIS and spatial modeling skills will be helpful. The person we are looking for must also have excellent communication skills, from writing reports
to communicating what can be complicated science to non-scientists in a way that is engaging and compelling. Outstanding organization and planning will be critical to successfully working with a diversity of partners and stakeholders.
Required Qualifications:
• A passion for the conservation of nature and wildlife.
• A post-graduate degree (ideally PhD) in the field of fish or wildlife conservation or another field of study related to
land planning, protected area management, or renewable resources management and policy development.
• Experience (ideally at least 3 years) working within land use planning and/or protected area planning processes,
mandated by government agencies.
• Experience working in a cross-cultural setting with indigenous governments or communities on some aspect of fish
and wildlife conservation or natural resource management.
• Demonstrated success at developing collaborative relationships among partner organizations, and at enhancing
social capital through meaningful engagement.
• Experience using GIS and other tools for spatial data management and analysis.
• Ability to work both independently and within a team on multiple projects concurrently.
• Demonstrated ability to build personal relationships with people of diverse backgrounds and levels of education.
•

Excellent written and verbal communication skills.
Continued on next page

Apply online. Please include a cover letter addressing each of the required qualifications, your cv/resumé, and a relevant
example of your written work. https://www.wcscanada.org/About-Us/Employment-Opportunities.aspx
III. Smithsonian Institution Fellowship Program for postdoctoral and graduate fellowships in ecology. The Smithsonian Environmental Research Center (SERC; https://serc.si.edu/) invites applications. Proposals are due Nov 1,
2018. More information can be found here: https://serc.si.edu/interns-fellows/fellowships.
IV. 2 Postdoctoral Researchers and Analyst positions, Marine Food Webs Under Climate Change. At the Green Lab University of
Alberta in collaboration with the Crowder Lab at Stanford University and NOAA Southwest Fisheries Science Center.
Postdocs: 1) develop a database of marine species characteristics, 2) conduct multivariate analyses of foraging traits in relation to
ecosystem state, 3) develop spatially explicit food web models of the CCLME with ocean climate projections from the Regional
Ocean Modelling System, and 4) liaise with project partners and funders. (www.greenlab.ca) (https://crowderlab.stanford.edu/).
Salary: $48,000-54,000; depending on qualifications & experience. Qualifications: Ph.D. in Ecology, Earth Sciences, Environmental
Studies, Natural Resource Management, Oceanography, or Computer Science; experience developing and leading research analyses
with ecological and/or oceanographic datasets. An interest and background in foraging ecology is an asset. database creation and
management, multivariate statistics, data synthesis and collation, food web modeling, spatial statistics. The applicant must be able
to code. We welcome applications from individuals with relevant experience and skill sets in non-marine systems. Start date: Negotiable. Closing date: Application review will begin October 15 2018. Positions remain open until filled. https://goo.gl/unKDmi
Research Analyst: Work with a team of researchers and managers on database of marine species characteristics to be used in a
model of food web dynamics in the California Current Large Marine Ecosystem (CCLME) under climate change. This two-year project
entails 1) contributing to and maintaining a database of marine species characteristics and 2) liaising with the project team and collaborators. Salary: Commensurate with qualifications and experience; benefits included. Qualifications: M.Sc. in Ecology, Biology,
Earth Sciences, Environmental Studies, Natural Resource Management or Oceanography; knowledge of foraging ecology and marine
ecosystem dynamics. Experience developing /leading research analyses; biological database creation and management, and scientific writing. An interest and background in foraging ecology is an asset. Start date: Negotiable, but as early as November 2018.
Closing date: Application review starts October 1 2018. Position remains open until filled. https://goo.gl/5jHpQL
For both positions: Applications must include a letter that addresses their interest in the topic & how they meet the qualifications,
CV, 1-3 samples of published material, and contacts for 3 references. Submit all in a single PDF file with the position title as the
email subject to stephanie.green@ualberta.ca.
V. Quantitative Wildlife Biologists, BI-03 Canadian Wildlife Service. Up to 3 positions. Ottawa (Gatineau QU). https://emploisfppsjobs.cfp-psc.gc.ca/psrs-srfp/applicant/page1800?poster=1199923 Salary: $76,280 to $98,208. Closing Date: October 9, 2018
Qualifications (in part): Advanced degree (Masters, Doctorate) in a natural, physical or applied science with specialization in a field
relevant to the duties of the position (e.g. environmental, conservation, biological or zoological sciences). Experience applying innovative statistical approaches using advanced statistical analysis software for the analysis of complex biological data sets; design and
implementation of surveys for wild animals; survey design, sample allocation or data analysis; writing and publishing scientific papers involving the design of wildlife surveys and analysis of wildlife data.

With limited funds for conservation, researchers spar over which species to save—and which to let go
By Warren Cornwall Science Magazine September 6, 2018
CANADA'S LAKE REVELSTOKE VALLEY—Even with round-the-clock attention and hand-gathered lichen for food, caribou calf 15
was doomed once it stepped from a pen here surrounded by 4-meter-high fences. That was clear as wildlife biologist Rob Serrouya
crouched in the shadows of a grove of stunted yew trees a kilometer away from the pen and picked up the brown, nylon radiotracking collar that once encircled the calf's neck. Serrouya pawed through fallen needles on the forest floor, searching for clues.
He lifted a finger to his mouth, tasting for the rusty flavor of blood. The researcher quickly uncovered four tiny shards of bone, still
moist and pink. Those, and another telltale bit of bone in fresh bear scat, outlined the story.
A few days earlier, calf 15—3 weeks old and no bigger than a goat—had left the enclosure where it was born. Bound for meadows
high in the Monashee Mountains, it faced a climb through a logged forest thick with alders and willows. The gauntlet was formidable to the calf, but an ideal hunting ground for a bear—a black bear, judging by the scat. And so the long struggle to save the Columbia North caribou herd, now down to about 150 animals, suffered another setback. "Major bummer," Serrouya said, gazing at
the collar.
Preserving Canada's woodland caribou (Rangifer tarandus) is not for the easily discouraged—or for cheapskates. More than half of
the herds, found in the mountains of western Canada and in the boreal forests across northern Canada, are in decline. In part,
that's because many of the animals live in valuable old-growth timber or atop natural gas and oil, creating a strong temptation for
people to encroach on caribou habitat. The animals' plight has prompted a string of expensive, elaborate rescue operations. Here,
for example, conservationists have spent nearly $2 million over the past 5 years to capture up to 20 pregnant Columbia North females each winter and helicopter them to the 9.4-hectare pen, where an electric fence protects them from predators. Managers
release the newborn calves once they are old enough to have a better chance of survival.
Such desperate measures have had limited results. Although they have helped pause the downward slide of the herd, the population isn't growing. That has made it hard to avoid asking a painful question about the caribou—one that also applies to the more
than 26,000 other species around the world that are threatened with extinction. Should people really try to save every population
or species, or would letting some vanish—and focusing scarce resources on the ones that stand a better chance—be smarter?
Faced with a gulf between the species in need and the available resources, some scientists are pushing an approach that combines
the cold-blooded eye of an accountant with the ruthless decisiveness of a battlefield surgeon. To do the greatest good, they argue,
governments need to consider shifting resources from endangered species and populations that are getting too much attention to
those not getting enough. That could mean resolving not to spend money on some species for which the chance of success appears low, such as the vaquita, an adorable small porpoise now down to fewer than 30 animals in Mexico's Gulf of California.
It's a controversial idea condemned by some scientists, who argue it is just oil on the already slippery slope to extinction. But government officials are showing interest. In New Zealand and Australia, they have already incorporated the approach into spending
decisions. Canada and the United States are considering a similar move. Even Serrouya, who works for the University of Alberta in
Edmonton, Canada, and has spent much of his career studying the nation's woodland caribou, concedes that giving up on some
herds is worth considering. But, "It's hard for me to swallow," he admits. "It's a hard one."
The term "triage"—from the French verb trier, meaning to sort—was born on the battlefields of Napoleonic Europe. Faced with a
flood of wounded soldiers, French military doctors conceived of a system to decide who got medical attention and who was too far
gone. The idea reached conservation biology as early as the 1980s. But in recent years it has moved from scientific journals to the
halls of policymakers, thanks in part to an Australian mathematician and conservation scientist, Hugh Possingham.
In the mid-1990s, the former Rhodes scholar was at the University of Adelaide in Australia, teaching courses about using math to
optimize economic choices. A devoted conservationist who grew up bird watching with his father, Possingham wondered whether
that approach could be retooled to help save species.
Over the following decade, Possingham and others worked to create formulas that could point to the most efficient way to spend
money on species preservation. They tried to quantify answers to key questions: What will species restoration projects cost? How
likely are they to succeed? How distinct and important is each species? What actions will benefit multiple species or entire ecosystems, bringing the biggest bang for the buck? For more on this article: http://www.sciencemag.org/news/2018/09/limited-

funds-conservation-researchers-spar-over-which-species-save-and-which-let-go

The BC Chapter’s Plans for the Coming Months
 Conference: Venue will be announced soon. We will have Oral papers, Special Papers Sessions, Mentoring Ses





sions, Poster Sessions, & Roundtable Discussions
Online mentoring
Twitter conferences
Targeting a more diverse membership—ethnically and gender-wise, modelling other societies’ Diversity Committees actions
Joining with the Yukon Chapter of TWS
Rebranding as an inclusive and forward-thinking group that embraces diversity and all points of view and continue
to advocate for BC wildlife and habitat

How to contribute to the BC Chapter and help direct its evolution
Members and Former Members –Here is your chance to provide guidance to the Executive for where we want the
BC Chapter to head. Included with this newsletter is the Program Framework of what ideas the Executive had.
Please take time to read it and provide any comments to tws.bc.chapter@gmail.com with “guidance “in the subject line

COMMUNICATIONS COMMITTEE- We at the BCTWS communications committee have been busy. Ashley Kerik,
Julie Kanya and I have been building websites and organizing social media accounts both to better inform you our
members but also to get your feedback. Please visit our website at www.bctws.ca and let us know what you think.
You can also visit us on Twitter at @bc_tws or Instagram at https://www.instagram.com/bc_tws/. Our Facebook
page is https://www.facebook.com/wildlifesocietyBC/. On our website you’ll find links to who your executive committee is, what our Conservation Affairs committee is up to and of course links to our Newsletter edited by Pat
Baird. You’ll also find information on upcoming events such as our First Annual General Meeting (which always
promises to be a great event). A key goal of the communications comittee is to support the Chapters goal of developing a community-of-practice of wildlife professionals in British Columbia. To achieve that goal we need to hear
from you. So if you have feedback for us, or if you’d like to help out, please contact us either by email at
tws.bc.chapter@gmail.com or by contacting us through the website or social media.
Your Communications Committee chair...

Bill Harrower

TWS—BC Chapter
Email: tws.bc.chapter@gmail.com
Pat Baird , Newsletter Editor

