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Message from the Outgoing President 

It’s the time of year to think about wrapping up Yuletide presents and 

my term as president of the BC Chapter. I’d like to express sincere 

thanks to the executive for all that’s been accomplished in our first year 

of resurrecting the chapter. The busy year has included the membership 

survey, developing a program framework, developing a new website and 

social media presence, putting out quarterly newsletters, and engaging 

in the BC government’s stakeholder processes on new species at risk 

legislation, and improving wildlife management and habitat conserva-

tion. There are now three active student chapters: one at the University 

of Northern British Columbia, and one each at the two University of 

British Columbia campuses - in the Okanagan and Vancouver. And plan-

ning is well underway for a spring AGM/conference which will be held in 

Kelowna on March 1 – 3. Hopefully we will see many of you there.  

 

We now have a new member from the Yukon who joined BCTWS, and as 

a result, the executive is reflecting on whether our chapter should for-

mally expand its mandate to support wildlife professionals there. Pursu-

ing this would involve ensuring there would be support for this from the 

BC membership and determining whether there might be broader inter-

est from professionals in the Yukon. If there’s positive feedback, then 

the next steps would be to pursue a change to our charter through TWS. 

 

A key initiative which should be of significant interest to wildlife profes-

sionals is the BC government’s ‘Improving Wildlife Management and 

Habitat Conservation Initiative.” BCTWS has been invited as a key stake-

holder to help develop strategies across a several policy themes, includ-

ing: 

Please go to Page 2 
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Continued from Page 1 

Reconciliation with Indigenous Peoples 

Stakeholder Engagement 

Funding 

Data, Information, and Knowledge 

Wildlife Planning and Objectives 

Wildlife Habitat Management 

Decision Making for Wildlife and Habitat 

Achieving Desired Outcomes 

Being a stakeholder includes attending a workshop at the end of January, followed by a series of additional webi-

nar discussions. This will be a direct avenue for us to recommend policy options and ideas on a matter of such 

critical importance. You will find further information on the process at https://engage.gov.bc.ca/

wildlifeandhabitat/process/. As this process unfolds, the BCTWS executive will be soliciting input from all of you 

on this. 

 

And finally, I have the pleasure to announce the 2019 BCTWS executive. Although a full slate of candidates was 

fielded through the nomination process, none were contested, so the positions are filled by acclamation. The 

new executive members are: 

President-elect – Bill Harrower 

Secretary-Treasurer – Tyler Muhly 

Director – Ashley Kerik (First year in 2-year term) 

Student Liaison Director – Agnes Pelletier 

They join returning 2019 BCTWS Executive Officers: 

President – Scott Yaeger 

Past President – Rod Davis 

Director – Pat Baird (Second year in 2-year term) 

And the final announcement is that the executive has appointed Julie Kanya to the executive in an ex-officio ca-

pacity as chair of communications committee. I look forward to working with this energetic group and the rest of 

you as we continue to move this project forward. So merry Christmas and best wishes to all in the new year. 

 

                

  ~ Rod 

https://engage.gov.bc.ca/wildlifeandhabitat/process/
https://engage.gov.bc.ca/wildlifeandhabitat/process/


WHAT YOUR EXECUTIVE HAS BEEN UP TO SEPTEMBER  - DECEMBER  

 

 Conservation Affairs Committee -- discussed engagement about improving wildlife management, with an emphasis 

on having our members engaged in this. Note that there is a national priorities document. 

 The Executive discussed how we want to highlight  the one or two most important policy related topics for BCTWS 

to engage in the next two years, getting feedback on this from the members.   

 Making Mentoring a priority, and offering it at all levels via the Newsletter, Meetings, and Social Media. 

 Instagram: https://www.instagram.com/bc_tws/               

 Twitter:  @bc_tws   Facebook: https://www.facebook.com/wildlifesocietyBC/  

OPPORTUNITY FOR STUDENTS and MEMBERS of BC-TWS 

If you want to help plan the first BC section of TWS Conference which is taking place 1-3 March 2019, this is 

perfect place to volunteer and get involved. It will be held over a three days, including a weekend, in Kelowna 

near UBCO at the Royal Anne Hotel (https://royalannehotel.com/).  Members will gather to present their re-

search in a friendly and low-pressure environment, and there are workshops, fun social events, and opportu-

nities to meet and network with workshop leaders, keynote speakers, and fellow TWS members! 

 

The organizers are your Executive Board, and we are looking for keen students and members to take leader-

ship roles and help to make this first conference a smashing success. You can help remotely if you don’t live 

near Kelowna.  If you are planning to attend, this is a good opportunity to get involved. It looks great on your 

CV and the more people we have to split up tasks, the easier it will be on all of us. We are looking for people 

to help with registration, sponsors for prizes and donations, and general help during the conference. It will 

require an average of 2-3 hours per week from now until the end of February, plus monthly phone meetings.  

If you’re interested or have any questions, contact the planning committee email at tws.bc.chapter@gmail.com  

with “conference“  in the subject line.  

Fort Nelson area 

Red listed badger Mink Campbell River 
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SAVE THE DATE!  

1-3 March 2019 - the FIRST ANNUAL MEETING OF THE BC CHAPTER OF THE WILDLIFE SOCIETY: Kelowna, B.C. 

We listened to your feedback on the Membership Survey, and as a result, we are planning  our annual conference. to 

include lots of opportunities to meet, interact, and share information with other BCTWS members, and to be better 

informed about current and changing provincial issues. With these items in mind, we have selected a conference 

theme of BC Connections: Our Future Together. 

The idea is to keep the meeting action-packed and intimate so that lasting friendships and professional connections 

can be easily made and provide different forums for sharing and learning about hot topics across the province. To 

achieve this, we plan to include standard Open-paper and Posters Programs and will create substantial space for a 

Rapid Paper Program (5 minutes each). Rapid Papers allow members to quickly communicate activities important to 

them, which creates greater opportunities to stimulate discussion during breaks and allowing members to get to know 

one another and identify opportunities for collaboration. It’s too early to identify plenary and invited speaker topics, 

but we are super excited about the great ideas we are pursuing. We’re also planning on silent auction and raffle to 

support student scholarships into the future, so please start thinking about what you could contribute (Xmas re-gifting 

anyone?). 

From your survey responses of where to hold the meeting, and much discussion with possible hosts, we decided that 

Kelowna would be a fantastic place for the initial meeting. It’s easy to get to, has an active and vibrant Student TWS 

Chapter, and affordable venues and lodging. We have selected the Royal Anne Hotel in the heart of downtown Ke-

lowna to kick off our inaugural event. We are intentionally keeping the conference short, and partially over the week-

end, so that it will not require much time off from work or studies. However, it will still be packed with many opportu-

nities for the most information sharing and mentoring possible. 

We are working to make this conference fun and engaging, with some surprise activities for all. The last thing we want 

is yet another stuffy and formal conference.  So— plan to attend and enjoy yourselves while simultaneously building a 

community of forward-thinking and engaged wildlife biologists. Of course, it is all a work in progress, so if you have 

ideas of things you would like to help include, now is the time to inform the Executive. 

 

Stay tuned! Lots more information will be coming soon! 

There will soon be a place on the BCTWS website to access the Facebook Group page for room-sharing and ride-

sharing.  

 

 



 

 

More Exciting Activities from the UBCO Student Chapter 

From Eamon Riordan-Short UBCO TWS President  

We had our telemetry workshop just last week, in 
which we taught our members the basics of radio-
collaring and tracking. 
 
 
 

 

 

 

 

We had a visit to the BC Wildlife Park in Kamloops, 
at which we got our own tour. 

 

 

 

 

 

 

We organized a hike up Myra Canyon to view 
some American Pika! 

 

 

 

 

 

 

We had a photo contest, the winners of which had 
their images printed on thank-you cards for our 
supporters and colleagues! Woo branding! 

 

 

 

 

 
 
 

And at the end of November, the UBCO Chapter is 
putting on a public talk given by Lauren Meads of 
the Burrowing Owl Conservation Society, who's 
bringing along Pluto, the burrowing owl!  

They are also organizing people to join in Christ-
mas bird counts and they hope to put on an animal
-track-casting tree ornament workshop before the 
end of term.  

NOTE FROM YOUR BC CHAPTER EXECUTIVE: 

The UBCO Chapter is heading up the organization 
of the  BC-TWS conference in Kelowna. They will 
advertise for volunteers soon, so if anyone wants 
to be part of this seminal first annual meeting, 
please let Ashley Kerik, the Student Director, 
know. tws.bc.chapter@gmail.com 

 

You don’t have to be a student, nor do you have to 
reside near Kelowna. There are many jobs to do, 
and this will be a fun way to get involved with the 
Chapter and to be able to suggest things that you 
want to be in the meeting, e.g. types of work-
shops, plenary speakers, social events, auctions, 
etc. 

mailto:tws.bc.chapter@gmail.com


Provincial Project Snapshot—how you can share your research from the past, now, or proposed, with members. Or 
you can  state why BC wildlife are important to you. Send a summary of (~ 300 words) to: BC.TWS@google.com with 
“project snapshot” in the subject line.   

Western grebe Aechmophorus 
occidentalis Red Listed  

Photo Ministry of the Environment  

Stellars Jay  Cyanocitta stelleri  
Photo hellobc.ca 

Tailed frog Ascaphus truei 
Blue Listed Coast, Red Listed 
Interior. Photo Ministry of the 
Environment Mike Patterson 

User-Friendly Approaches to Conserve Fisher Habitat 

Forest management has the single largest anthropogenic effect on the sustainability of fisher habitat in British Colum-
bia; accounting for over 160,000 ha of habitat changes within the range of fishers each year. Recognizing that opportu-
nities exist during all phases of forest management to incorporate decisions that can positively affect the supply of hab-
itat for fishers, researchers and managers from across BC convened in 2009 to form the BC Fisher Habitat Working 
Group. The Working Group has an explicit goal to Conserve, recruit, and enhance sufficient habitat at all spatial scales 
to sustain populations of fishers distributed throughout their historical range in British Columbia.  

To achieve this goal, Working Group biologists regularly convert the best available science from 25 years of provincial 
fisher research into user-friendly tools developed to inform the specific decisions made by forestry practitioners and 
others  who make or influence decisions affecting the supply of fisher habitat throughout the province. This targeted 
information is meant to generate explicit management decisions leading to more sustainable outcomes with regards to 
fisher habitat. 

To build relevant knowledge and applied skills and facilitate implementation of the information among habitat influenc-

ers, the Working Group provides workshops throughout British Columbia to demonstrate the application of the best 

management practices. In addition, we developed a user-friendly website [http://www.bcfisherhabitat.ca/] to provide a 

portal allowing for efficient access to information and ease of updates. 

Field trials are currently underway in the Omineca Region to assess the efficacy of Working Group efforts including the 
cost of implementation to forest licensees. This research will allow us to identify obstacles that may stand in the way of 
achieving desired habitat conditions and provide key inputs to modify techniques and approaches that will improve the 
ability of forestry practitioners to achieve desired fisher habitat conditions across British Columbia. 

We gratefully acknowledge the Habitat Conservation Trust Foundation, Forest Enhancement Society of British Colum-

bia, and the Fish and Wildlife Compensation Program for their significant financial contribution. For additional infor-

mation or questions about the Fisher Habitat Working Group, please visit  

http://www.bcfisherhabitat.ca/ or contact Rich.Weir@gov.bc.ca or Scott.Yaeger@gov.bc.ca. 

Honeybees Apis mellifera 
Photo gocampbellriver.com 

mailto:BC.TWS@google.com
http://www.bcfisherhabitat.ca/
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The  Mentoring Program by the B.C. Chapter of TWS 
 

How to Write a Curriculum Vitae 

A curriculum vitae (CV) is a detailed synopsis of achievements, background and skills. It is primarily used when 

applying for academic, scientific or research positions, as well as applying for fellowships, grants, or other fund-

ing. A CV generally follows the following basic format: 

Basic Personal Information:• Name, Address, Phone Number, Fax Number, E-mail address Education: • Start 

with the most recent degree • Can include thesis title and advisor’s name • Special designations (cum laude) or 

certifications are also under this section 

Awards and Grants: • Include any awards or grants received in this section • Can include those currently under 

application depending on number of entries and CV audience Experience and Publications: • Journal articles, con-

ference proceedings, reports or presentations • May also include work in progress or manuscripts pending publi-

cation Professional Memberships: • Any professional memberships, including the joining date 

References: • 3-5 references who are familiar with you academically or professionally, depending on the recipi-

ents of the CV, it can be tailored accordingly.  

CV Resources How-to Guides and Sample CVs: • http://www.quintcareers.com/curriculum_vitae.html “You 

need to walk the line between providing a good quality of depth to showcase your qualifications and attract po-

tential employer interest and providing too much information” • http://psych.hanover.edu/handbook/vita2.html 

“There are two aspects to a vita: doing and telling. That is, both form and substance are important. This article 

will describe what kinds of things go into a vita and how to present them.” • https://careers.unc.edu/sites/

careers.unc.edu/files/documents/Cover%20Letters.pdf  “How to Write a Cover Letter” to go with your CV.                        

• https://graduate.dartmouth.edu/student-support/career-services/cvs-and-resumes/curriculum-vitae  “In ap-

plying for an academic position, an applicant is asked to submit a CV along with a Dissertation Abstract, a State-

ment of Research Interests, and a Statement of Teaching Interests. It is important to present a clear and well-

organized application. Your goal is to make the search committee want to interview you.” • • https://

grad.illinois.edu/careers/cv  “Stress your personal accomplishments and contributions. These types of explana-

tions are certainly optional, and your CV can be complete without them. However, concise, thoughtful explana-

tions of your skills and accomplishments may distinguish you from others in the applicant pool and persuade the 

reader of your competence.”  • https://careers.unc.edu/sites/careers.unc.edu/files/documents/CV%

20Handout.pdf  Writing a Curriculum Vitae. “Also, depending on the position to which you are applying, it may 

make more sense to rearrange categories. For instance, if you are applying for a college teaching position where 

teaching is the focus, it is recommended to focus on that general area early in the CV. If research is the primary 

focus of the institution to which you are applying, listing research-related categories near the beginning of the CV 

will be most effective.”  

Additional Sample CVs:  

https://www.thebalancecareers.com/cv-samples-and-writing-tips-2060349 

https://careers.unc.edu/sites/careers.unc.edu/files/documents/CV%20Templates%202018.docx 

Not all URLs have hot links. Shall I just remove all of the links? I checked all of these and they work. 

http://www.quintcareers.com/curriculum_vitae.html
http://psych.hanover.edu/handbook/vita2.html


Jobs and Opportunities 

 I. LTER Postdoc position at Florida International Univ, Miami/Florida Coastal Everglades Institute of Water and the Environment 
Southeast Environmental Research Center: Coastal food web ecology. Desired start date:  January 1, 2019. Duration:  2 years. 
Salary: $50,000 - $55,000/year plus full benefits.  http://fce.lternet.edu/  https://inwe.fiu.edu/     http://sercweb.fiu.edu/  
 
The Institute seeks a talented and enthusiastic postdoctoral researcher to join their team of coastal consumer ecologists at FCE 
LTER. The postdoc will focus on the analysis of bulk tissue stable isotopes to help them understand trophic structure and energy 
flow through coastal Everglades food webs across salinity and productivity gradients. The project involves a collaboration across 
multiple research labs in the FCE LTER program (Rehage, Trexler, Fourqurean, Kominoski, Crowl, & Heithaus at FIU & the Nelson 
lab at University of Louisiana-Lafayette). The position will be based at FIU in Miami with travel to UL-Lafayette and will involve 
both field and laboratory-based work. Opportunities for synthesis of previously-collected datasets, for collaboration in the partic-
ipant labs and with the FCE LTER research community, and for mentoring younger scientists are available.  
 
Qualifications: Expertise in stable isotope ecology and in coastal/marine ecology. Experience with Bayesian mixing models as well 
as the use of fatty acid tracers is beneficial, but not required. Strong theoretical, statistical and communication skills, and evi-
dence of these in previous work and publications are desired. The applicant must be able to organize & conduct field work in 
coastal systems operating small boats, supervise research assistants in lab/field activities, code and perform advanced statistical 
analyses (food web modeling and spatial statistics), work collaboratively among research labs, engage with the FCE LTER re-
search community and management partners, and produce publications. Applicants are expected to have earned a PhD in a rele-
vant discipline prior to the start date. 
 
To apply: Please send a single PDF containing (1) a cover letter describing your fit for this position (detailing past accomplish-
ments & career goals), (2) a CV with a list of 3 references, and (3) representative publications to Dr. Jennifer Rehage, re-
hagej@fiu.edu and Dr. James Nelson, nelson@louisiana.edu . Please use the subject matter: FCE food web postdoc + your last 
name in your email.   
FIU is a public research university in Miami ranked as one of the top 100 public universities in the country by U.S. News & World 
Report.   
 
II. Are you interested in conducting conservation research on priority mesocarnivores in British Columbia? Do you see the im-
portance in getting quality scientific information to resource decision-makers to help them make better choices? Do you like to 
work collaboratively with a wide range of stakeholders that have varying experiences, interests, and attitudes?  If you answered 
an emphatic ‘yes’ to these questions, please consider applying for the Carnivore Conservation Resource Professional position 
that has recently opened in the Conservation Science section of the Ministry of Environment. Based in Victoria, the successful 
applicant will be working on a number of exciting provincial mesocarnivore projects, along with running several mesocarnivore 
research, inventory, and extension programs. Because it is funded by several year-to-year sources, this position starts as a short-
term auxiliary position until March 31, 2019. However, it is anticipated that this position will extend into the next fiscal year and 
beyond given various external and internal funding opportunities. 
 If you are interested, please follow the link below. Applications must be received by 11:00 pm on Nov 28, 2019.  

https://bcpublicservice.hua.hrsmart.com/hr/ats/Posting/view/55854     

The successful candidate should have demonstrated knowledge and experience engaging and working with Indigenous commu-
nities in British Columbia and Canada. They will be expected to participate in community-based research, and train students to 
collect and analyze data related to aquatic resources in traditional territories. As a faculty member within the IOF, the successful 
candidate will also be expected to effectively participate in undergraduate, graduate, and postgraduate teaching and supervisory 
activities, collaborate with other faculty members, secure external funding and make academic service contributions. 

III. The IOF (oceans.ubc.ca), home to a world-leading multidisciplinary research team with strength in innovative marine conser-
vation and ecosystem-based management approaches and tools seeks an Assistant Professor, Tenure Track in Indigenous Fish-
eries. Application deadline: January 15, 2019. Expertise can be  in social or biological fisheries sciences . Candidate should have 
significant experience with Indigenous fisheries’ communities and territories, practices, issues, perspectives, and cultures in 
British Columbia and Canada.  Research focus should be on fish and fisheries, including ecology, fisheries assessment, oceanogra-
phy, community-based management, marine protected areas, fisheries policy and ethics, interactions with marine mammals, 
and aspects of fisheries that draw on economics, law, sociology, history, anthropology, and other disciplines.  The position is sub-
ject to final budgetary approval. The anticipated start date is July 1, 2019 or upon a mutually agreeable date.                             

Continued on next page  

http://fce.lternet.edu/
https://inwe.fiu.edu/
http://sercweb.fiu.edu/
mailto:rehagej@fiu.edu
mailto:rehagej@fiu.edu
mailto:nelson@louisiana.edu
http://oceans.ubc.ca/


Jobs and Opportunities (continued from previous page) 

Applicants should send a detailed curriculum vitae, a statement of vision for their research program, and a statement of teaching 
and training philosophy, to search@oceans.ubc.ca by January 15, 2019. Applicants must also arrange for three confidential letters of 
reference to be sent directly to the same address by this date. Questions can be directed to the search committee co-chair Dr. An-
drew Trites at a.trites@oceans.ubc.ca. 

  
IV.  2 Postdoctoral Researchers and Analyst positions, Marine Food Webs Under Climate Change.  At the Green Lab University of 
Alberta in collaboration with the Crowder Lab at Stanford University and NOAA Southwest Fisheries Science Center.  
Postdocs: 1) develop a database of marine species characteristics, 2) conduct multivariate analyses of foraging traits in relation to 
ecosystem state, 3) develop spatially explicit food web models of the CCLME with ocean climate projections from the Regional 
Ocean Modelling System, and 4) liaise with project partners and funders.  (www.greenlab.ca) (https://crowderlab.stanford.edu/).  
Salary: $48,000-54,000; depending on qualifications & experience.   Qualifications: Ph.D. in Ecology, Earth Sciences, Environmental 
Studies, Natural Resource Management, Oceanography, or Computer Science; experience developing and leading research analyses 
with ecological and/or oceanographic datasets. An interest and background in foraging ecology is an asset. database creation and 
management, multivariate statistics, data synthesis and collation, food web modeling, spatial statistics. The applicant must be able 
to code. We welcome applications from individuals with relevant experience and skill sets in non-marine systems. Start date: Nego-
tiable. Closing date: Application review will begin October 15 2018. Positions remain open until filled. https://goo.gl/unKDmi 
 
Research Analyst: Work with a team of researchers and managers on database of marine species characteristics to be used in a 
model of food web dynamics in the California Current Large Marine Ecosystem (CCLME) under climate change. This two-year project 
entails 1) contributing to and maintaining a database of marine species characteristics and 2) liaising with the project team and col-
laborators. Salary:  Commensurate with qualifications and experience; benefits included. Qualifications: M.Sc. in Ecology, Biology, 
Earth Sciences, Environmental Studies, Natural Resource Management or Oceanography; knowledge of foraging ecology and marine 
ecosystem dynamics. Experience developing /leading research analyses; biological database creation and management, and scien-
tific writing. An interest and background in foraging ecology is an asset.   Start date: Negotiable, but as early as November 2018.  
Closing date: Application review starts October 1 2018. Position remains open until filled.   https://goo.gl/5jHpQL   
 
For both positions: Applications must include a letter that addresses their interest in the topic & how they meet the qualifications, 
CV, 1-3 samples of published material, and contacts for 3 references. Submit all in a single PDF file with the position title as the 
email subject to stephanie.green@ualberta.ca.  
 

 V. The Bamfield Marine Sciences Centre has a number of Teaching Assistant opportunities for Summer and Fall 2019. http://
www.bamfieldmsc.com/education/teaching-assistants 

VI. Gough Island is a spectacular seabird island where millions of petrels, shearwaters, albatrosses and penguins breed. In 2020, the 
Royal Society for the Protection of Birds and Island Conservation want to eradicate invasive mice from Gough Island to eliminate the 
ongoing loss of eggs and chicks to predatory mice, which is threatening several seabird species.  If you would like to play an im-
portant role in the restoration efforts of this outstanding island, you now have the opportunity to apply for the post of Programme 
Manager. http://ww2.rspb.org.uk/about-the-rspb/about-us/job-vacancies/details/461476-gough-island-restoration-programme-
manager. CLOSING DATE 7 DECEMBER 2018. 

Membership News  

We have our first Yukon member – Shannon Stotyn. Shannon works at CWS on caribou, bison, and 

species at risk. Welcome, Shannon. 

mailto:search@oceans.ubc.ca
mailto:a.trites@oceans.ubc.ca
http://www.greenlab.ca/
https://crowderlab.stanford.edu/
https://goo.gl/unKDmi
https://goo.gl/5jHpQL
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http://www.bamfieldmsc.com/education/teaching-assistants
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https://www.goughisland.com/
https://onlinelibrary.wiley.com/doi/full/10.1111/ibi.12664
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The following publication is for anyone interested in endangered species.   

Protecting biodiversity in British Columbia: Recommendations for an endangered species law in B.C. 

from a species at risk expert panel, 2018.  Authors are from Canadian universities, and are scientific 

and legal experts on species at risk biology, policy, and recovery who have served on numerous relat-

ed provincial, national, and international panels and working groups. They prepared the report for 

the B.C. Ministry of Environment and Climate Change Strategy.  It is available at  

www.scientists-4-species.org  

Excerpts from the report: “British Columbia has the greatest biological diversity of any province or 

territory in Canada. Yet more and more species in British Columbia are threatened with extinction 

and require active measures for protection and recovery. The current patchwork of provincial laws 

and regulations managing wildlife and their habitats has not effectively prevented species loss and 

decline. To address this shortcoming, the Government of British Columbia committed to enacting an 

endangered species law in the mandate of the Minister of Environment and Climate Change Strategy, 

including consultation with stakeholders, experts, and Indigenous peoples.” 

 Their main theme is to have “...evidence-based recommendations for key features of legislation to 
identify and recover species at risk. In particular, listing must be timely, and recovery actions need to 
be prioritized by effectiveness, supported by best available evidence (including scientific and Indige-
nous knowledge), and subject to ongoing monitoring and reporting. Importantly, there must be legal 
accountability for lack of implementation. Because prevention is the best cure, British Columbia’s 
new species at risk legislation should also support recovery actions that provide additional benefits 
by helping to keep non-listed species from declining and becoming at risk. “ 
 
Recommendations: 
• Commit to principles of recovery, precaution, and feasibility  
• Take an evidence-based approach to recovery  
• Implement effective protections and stewardship 
• Ensure accountability to meeting Act objectives  

Photo charrispollo.wordpress.com 



The BC Chapter’s Plans for the Coming Months     

 

 Conference: Venue is the Royal Anne Hotel in Kelowna, 1-3 March. We will have Oral papers, Special Papers Ses-
sions, Mentoring Sessions, Poster Sessions, & Roundtable Discussions 

  Online mentoring  

 Twitter conferences 

 Targeting a more diverse membership—ethnically and gender-wise, modelling other societies’ Diversity Com-
mittees actions—personal level to get them involved. TWS giveback program. 

 Rebranding as an inclusive and forward-thinking group that embraces diversity and all points of view and continue 
to advocate for BC wildlife and habitat 

How to contribute to the BC Chapter and help direct its evolution  

Members and Former Members –Here is your chance to provide guidance to the Executive for where we want the 

BC Chapter to head. Included with this newsletter is the Program Framework of what ideas the Executive had. 

Please take time to read it and provide any comments to tws.bc.chapter@gmail.com  with “guidance “in the sub-

ject line 

Pat Baird , Newsletter Editor 

TWS—BC Chapter 
Email: tws.bc.chapter@gmail.com 

CARIBOU AERIAL SURVEY TEAM FINDS CANADA’S POSSIBLY LARGEST CAVE   

A helicopter team counting caribou in British Columbia, Canada, recently made an unexpected discovery 
during an aerial survey: Crewmembers spied an opening to a massive cave that had never been seen before 
and which might be the largest cave in the country.  Found in April in an alpine valley in Wells Gray Provin-
cial Park, the cave's mouth gapes 328 feet (100 meters) across — if the Statue of Liberty were tipped over 
on its side, it would just about span the opening. The width 
of the cave is similarly impressive, measuring 197 feet (60 m), 
and the cave extends at least 443 feet (135 m) straight down. 

https://www.livescience.com/64223-sarlacc-cave-canada-found.html?
utm_source=ls-
newsletter&utm_medium=email&utm_campaign=20181204-ls 

Photo Catherine Hickson/Tuya Terra Geo Corp  
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